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Departments

Faculty Positions

Health Sciences Assistant or Associate Clinical
Professor - Oral Medicine and Restorative
Dentistry

The University of California Los Angeles, School of
Dentistry invites qualified applications for a full-
time, non-tenure track clinical faculty position at the
Health Sciences Assistant or Associate Clinical
Professor level with a 50% appointment in the
Section of Oral Medicine and a 50% appointment in
the Section of Restorative Dentistry.

The applicant must have a DDS/DMD or an
equivalent degree and a current California Dental
License or be eligible for licensure in the State of
California. Applicants with a General Practice
Residency (GPR) certificate are preferred but is not
required especially if the applicant has significant
clinical and/or relevant educational experience. A
track record of scholarly activity, and outstanding
patient care is highly desirable, as well as demon-
stration or likely commitment to diversity-related
teaching/research/service. The rank and salary will
be commensurate with the candidate’s qualifications
and experience.

Applications will be accepted until the position is
filled. Applicants should submit a letter of intent,
curriculum vitae, teaching statement, and the
names of three references to Steven Shaevel,
Academic Personnel Director, via UCLA Recruit:

http://apptrkr.com/1261312

The University of California is an Equal Opportu-
nity/Affirmative Action Employer. All qualified ap-
plicants will receive consideration for employment
without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, disabil-
ity, age or protected veteran status. For the complete
University of California nondiscrimination and af-
firmative action policy see: UC Nondiscrimination &
Affirmative Action Policy.

SCHOOL OF
DENTISTRY

UNIVERSITY OF MICHIGAN

Clinical Track Assistant/Associate Professor of
Restorative Dentistry

Department of Cariology, Restorative Sciences
and Endodontics

Division of Restorative Dentistry

Job description: The University of Michigan
School of Dentistry invites applications and nomi-
nations for a full-time clinical track faculty member
at the level of Assistant or Associate Professor in the
Division of Restorative Dentistry.

The School and the CRSE Department are fully
engaged in supporting a new model for dental
education that includes digital dentistry, evidence-
based dentistry, and multidisciplinary education.
The successful candidate for this clinical track
position should have clinical proficiency in restor-
ative dentistry. Prior experiences with teaching and
clinical research are required. Expertise in clinical
applications of dental materials and/or dental im-
plant restoration is desirable.

Duties include: Clinical and didactic teaching at
the graduate and undergraduate level, patient care,
scholarly activity and clinical research. Successful
candidates should have a DDS/DMD degree and the
ability to be licensed in Michigan. A State of
Michigan Clinically Limited Academic License may
be available for qualified candidates. An MS degree
in a field relevant to the position is highly desirable.

The CRSE Department has an active mentorship
program and will provide ample opportunity for
development of collaboration research projects. Op-
portunities are available for participation in the
School of Dentistry Faculty Practice. Salary and
level of academic appointment will be commensurate
with qualification and experience.

Further information about the CRSE Department
may be obtained by consulting the department
website at: http:/dent.umich.edu/about-school/
department/crse/cariology-restorative-sciences-
and-endodontics-crse
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How to Apply: Applicants should submit curric-
ulum vitae, statement of interests and goals, and
names of 3 references via the secure website: http://
facultyrecruiting.dent.umich.edu. Questions for
the search committee should be directed to Dr.
Gisele F. Neiva, Search Committee Chair, c/o
Katrice Yarrington at kyarring@umich.edu. Ap-
plications will be accepted and evaluated on an
ongoing basis until the position is filled.

Background Screening: The University of
Michigan conducts background checks on all job
candidates upon acceptance of a contingent offer and

may use a third party administrator to conduct
background checks. Background checks will be
performed in compliance with the Fair Credit
Reporting Act.

Application Deadline: Job openings are posted
for a minimum of 7 calendar days. Applications will
be accepted and evaluated on an on-going basis until
the position is filled.

The University of Michigan is an EEO/AA
employer.
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